Quick tips to [T T

with iCIMS for Microsoft Teams
Make faster, more collaborative hiring decisions

It can be challenging to scale your hiring
process when recruiters are constantly
hunting down managers for information or
approvals. These communication delays
can add hours of manual work for TA teams
and slow down the entire hiring process.

With iCIMS for Microsoft Teams, you can
bring the recruiting process into your
team's flow of work.

Hiring managers can submit candidate
feedback during the interview directly
through Microsoft Teams, while recruiters
can view collective feedback through the
iCIMS ATS candidate profile.

iICIMS for Microsoft Teams can help you:

Make faster hiring decisions. Remote teams can submit their candidate
feedback during and after live interviews without logging into iCIMS, using
feedback cards in Microsoft Teams. Spend less time navigating between
systems and more time making decisions.

Enhance the hiring team experience. Improve manager experiences by using
a tool colleagues are familiar with and most likely to engage with each day.

Save recruiters’ time. Feedback is directly delivered to the iCIMS ATS
candidate profile which reduces the need for follow-up meetings and
manual recruiter tasks.
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A first-of-its-kind application

"With chat, file sharing, video
conferencing and more in one
platform, many employees ‘live” in
these tools all day long. iCIMS
recognized this and has quickly
developed deep and rich
integrations, from its leading
recruiting technology suite to MS
Teams, enabling much more
efficient solicitation and capture of
interview feedback and, in a first-
of-its-kind application, supporting
the capture of real-time feedback
as part of a video interview."
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iCIMS for Microsoft Teams empowers
collaboration and faster time to hire.

Are you ready to scale your hiring practices?
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